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The Employment Act spells out the rights and
responsibilities of employees and employers under
a contract of service.

If you are a Singapore Citizen or Singapore
Permanent Resident employee, you are entitled
to Central Provident Fund (CPF) contributions.

Am | Covered

under the

The Employment Act covers every
employee (regardless of nationality)
who is under a contract of service
with an employer, except:

» Seafarers

* Domestic workers

* Statutory board and government
employees

Did You Know?

Part IV of the Employment Act, which covers working hours, rest days, and other
conditions of service, is applicable to workmen whose basic monthly salaries do
not exceed $4,500 and non-workmen whose basic monthly salaries do not exceed
$2,600. Part IV is not applicable to managers and executives.

To find out more about who is covered under the Employment Act,
please refer to the MOM website:
www.mom.gov.sg > Employment practices > Employment Act > Who is covered



Differences between Contract of
Service and

A contract of service is an agreement between an employer and an employee.

A is an agreement between a client and an independent
contractor, such as a self-employed person or vendor, who is engaged to carry out
an assignment or project for an agreed fee. The Employment Act does not apply to
such persons.

To determine whether you are on a contract of service or a contract for service, you
would need to consider a number of factors holistically. Some key factors include:

e Who is responsible for the provision of work?
e Who provides the tools and equipment?
¢ |s the business carried out on the person's own account or is it for the employer?

To find out more about the factors to be considered,
please refer to the MOM website: www.mom.gov.sg >
Employment practices > Contract of service

If you are employed on a contract of service, you must
be issued with the Key Employment Terms (KETs) and
Itemised Pay Slips.

To minimise disputes on the
agreed terms and conditions, the
contract of service should be in
writing, e.g. a letter of appointment,
with details of the KETs.




Key Employment
Terms (KETSs)

Your employer is required to issue Key Employment
Terms (KETs) in writing to you.
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Who

should receive
written KETs?

When

should written
KETs be

What

form can the
written KETs take?
issued?

¢ All employees who e Within 14 days e Can be issued in
are hired on/after after the first day soft or hard copy
1 April 2016 and of employment
employed for a e Common key
continuous period employment terms
of 14 days or more can be provided

in an employee
handbook and/or
company intranet



Your employer should include the following items (listed in the table below) in your KETs:

Category Item description

Details of 1. Full name of employer
employment 2. Full name of employee (as specified on the identity
card, work pass or passport)
3. Job title, main duties and responsibilities
4. Start date of employment
5. Duration of employment (if you are employed on a fixed-
term contract)

Working hours 6. Working arrangements:
and rest day e Daily working hours (e.g. 9.00am to 6.00pm,
including 1 hour lunch break)
e Number of working days per week (e.qg. 5)
* Rest day (e.g. Sunday)

Salary 7. Salary period (e.g. 1 Jan 2022 to 31 Jan 2022)
8. Basic salary
For hourly, daily or piece-rated employees,
employers should indicate the basic rate of pay
(e.g. $X per hour, day or piece)
9. Fixed allowances
10. Fixed deductions
11. Overtime payment period (if different from salary period)
12. Overtime rate of pay
13. Other salary-related components, such as:
e Bonuses
¢ Incentives

Leave and 14. Types of leave, such as:
medical benefits Annual leave
Outpatient sick leave
Hospitalisation leave
Maternity leave
Paternity leave
Childcare leave
15. Other medical benefits, such as:
e Insurance
¢ Medical/Dental benefits

Others 16. Probation period
17. Notice period
18. (Optional) Place of work
¢ Indicate if the work location is different from the
employer’s address. Although optional, employers
are strongly encouraged to include this



Working
Hours

Your contractual working hours (excluding break
time and overtime) cannot exceed 8 hours a day
or 44 hours a week.

- Hours Hours Worked
‘ﬁvgﬂ'ﬁ;"g Worked for the Week
for the Day | (assuming 5.5 day week)
ggggm 0 1 hour 8 hours 8 x 5.5 = 44 hours

If you work more than 8 hours in a day

or 44 hours in a week, the extra hours of
work are considered overtime. Overtime
payment is at 1.5 times the hourly basic
rate of pay if your employer requires
you to work overtime.



Computation and Payment
for Overtime Work

If you are monthly-rated, your

hourly basic rate of pay can be
calculated as such:

Total basic pay 12 months in a year x
in a year monthly basic rate of pay
Total number 52 weeks in a year x
of working hours 44 hours in a week
in a year

For example, if you earn $1,200 basic salary per month,
your hourly basic rate of pay is:

12 x $1,200
52 x 44

For each hour of overtime that you work, your overtime pay is calculated as:

= $630 (to the nearest cent)

$630 x 15 (*overtime rate) = $950 (to the nearest cent)

*overtime rate = 1.5 times hourly basic rate of pay

Including overtime, you should not work more than 12 hours a day (excluding break
times). Your total overtime must not exceed 72 hours in a month.

To calculate your overtime pay, please refer to the MOM website:
www.mom.gov.sg > Employment practices > Salary > Calculate overtime pay

Did You Know?

Regulations on working hours and overtime payment under the Employment Act
are only applicable to workmen whose basic monthly salaries do not exceed
$4,500 and non-workmen whose basic monthly salaries do not exceed $2,600.
They are not applicable to managers and executives.

If you are a shift worker, please refer to the MOM website:
www.mom.gov.sg > Employment practices > Hours of work, overtime and rest day




Payment
of Salary

Your salary and overtime pay must be paid at least
once a month and not later than the following timeline:

Payment Example
Deadline (Salary Period: 1 Jan 2022 to 31 Jan 2022)

Salar Within 7 days after the Salary must be paid by
y end of the salary period 7 Feb 2022
Overtime Within 14 days after the Overtime pay must be paid by
Pay end of the salary period 14 Feb 2022

For end of employment, your final salary payment
could vary depending on the following situations:

m Your final salary must be paid

You resign and serve the
required notice period

You resign without notice
and do not serve the
notice period

You are dismissed on
grounds of misconduct

Your employer terminates
the contract

On the last day of employment.

Within 7 days of the last day of employment.

On the last day of employment.
If this is not possible, then within 3 working days from
date of dismissal.

On the last day of employment.
If this is not possible, then within 3 working days from
date of termination.



Iltemised
Pay Slips

Your employer is required to issue itemised pay slips
to you.

e To be issued when salary is paid or within 3 working
days after salary is paid.

* In the case of termination or dismissal, pay slip must
be issued together with outstanding salary.
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Items to include

Your employer should include the following items (listed in the table below) in your itemised
pay slips. If payments are made more than once a month, employers can consolidate pay slips.
The consolidated pay slip must contain details of all payments made since the last pay slip.

Category Item details

Salary details 1.
2.

3.

5
Allowances, 6.
deductions and
others
7.
8.
Overtime details 9.
10.
11.
Net salary 12.

Full name of employer
Full name of employee (as specified on the identity card,
work pass or passport)
Date of payment (or dates, if the pay slips
consolidate multiple payments)
e Salary
e Overtime
Basic salary
For hourly, daily or piece-rated workers, indicate
all of the following:
¢ Basic rate of pay (e.g. $X per hour, day or piece)
¢ Total number of hours or days worked
or pieces produced
Start and end dates of salary period
(e.g. 1 Jan 2022 to 31 Jan 2022)

Allowances paid in each salary period, such as:
¢ All fixed allowances (e.g. transport)
* All ad-hoc allowances (e.g. one-off uniform allowance)
Any other additional payment in each salary period,
such as:
¢ Bonuses
* Rest day pay
e Public holiday pay
Deductions made in each salary period, such as:
¢ All fixed deductions
(e.g. employee’s CPF contribution)
¢ All ad-hoc deductions
(e.g. deductions for no-pay leave, absence from work)

Overtime hours worked

Overtime pay

Start and end dates of overtime payment period
(if different from salary period)

Net salary paid in total



CPF
Contributions

If you are a Singapore Citizen or Singapore
Permanent Resident employee earning more
than $50 per month, your employer must
contribute CPF for you. This is applicable even
if you are working on a part-time/ ad-hoc/ contract
basis or during your probation.

Employers must pay both employer and
employee CPF contributions monthly. If you
earn more than $500 per month, your employer
is entitled to recover your share of CPF
contributions from your wages.

Ensure that you receive the correct CPF
contribution by using the CPF Contribution
Calculator with the details in your pay slip.

If you find discrepancies, approach your
employer immediately for clarification.
Employers should rectify any errors promptly
while documentary evidence is still available.

Find out more about the different classes of employees
where CPF contributions are payable for at
cpf.gov.sg/lemployer/employer-obligations/who-should-
receive-cpf-contributions



https://www.cpf.gov.sg/employer/employer-obligations/who-should-receive-cpf-contributions
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What payments attract CPF

Your employer will need to pay CPF contribution on wages payable. The table below
shows different types of payments that CPF contributions are payable and not
payable for:

CPF Non-payable:
Payments that are not

CPF Payable: Wages

Basic wages considered wages

Overtime pa:
2 Termination benefit:

Compensation given as a result of
Bonus termination (e.g. retrenchment benefit)
(e.g. performance bonus)

Reimbursement:
Allowance Expenses incurred on behalf of the
(B mes el erETEs) employers for official purposes (e.g.
purchase of office stationery)

Commission

- The reimbursement amount must not
(e.g. sales commission)

exceed the expenditure incurred.

Cash incentive Benefit in kind:
(e.g. productivity incentive) Non-cash benefit or gift given to the

employee (e.g. a commemorative watch)

Did You Know?
e If you earn more than $50 but no more than $500 a month, only the employer
portion of CPF contributions will be paid; the employee portion is not required.

e CPF contributions are due on the last day of the calendar month. Enforcement
action may be taken against employers who fail to pay by the 14th of the following
month.

e With CPF contributions, you can receive Workfare Income Supplement (WIS) if
you are eligible. Visit cpf.gov.sg/wis for more details.

e CPF contributions are rounded off to the nearest dollar.

You can find more information on the different types of payment that CPF contributions are
payable at cpf.gov.sg/paymentattractcpf

To calculate how much CPF contribution your employers need to contribute for you,
use the CPF Contribution Calculator at cpf.gov.sg/member/tools-and-services/
calculators/cpf-contribution-calculator



cpf.gov.sg/wis
cpf.gov.sg/paymentattractcpf
https://www.cpf.gov.sg/member/tools-and-services/calculators/cpf-contribution-calculator

Rest
Day

You are entitled to one rest day
every week without pay. If you
work on your rest day, you should
be paid as follows:

For up to For more :
half your than half Beyond your

If you work normal daily your normal normal daily
working daily working working
hours hours hours

At your
employer’s 1 day’s salary 2 days’ salary
request

2 days’ salary
+ overtime pay

At your
own Half day’s salary 1 day’s salary
request

1 day’s salary
+ overtime pay

Did You Know?

Regulations on rest days under the Employment Act are only applicable to
workmen whose basic monthly salaries do not exceed $4,500 and non-workmen
whose basic monthly salaries do not exceed $2,600. They are not applicable to
managers and executives.

13
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Public Holidays,
Sick Leave and
Annual Leave

Public Holidays

You are entitled to 11 paid public holidays a year. If
you are required to work on a public holiday, your
employer should pay you an extra day’s salary or
grant you a day off in lieu.

How do | calculate my salary for working on a
Public Holiday?

Under these scenarios, you should be paid as follows if you work on a
public holiday:

If you work on a

public holiday that | You are entitled to the following
falls on

e  The gross rate of pay for that public holiday

¢ An extra day’s salary at the basic rate of pa
A working day Y y Y

e Overtime pay if you work beyond your normal hours
of work

A non-working day (e.g. © Overtime pay for extra hours worked on a Saturday

Saturday for employees «  One extra day’s salary at the gross rate of pay or
on a 5-day work week) another day off for the public holiday

e Payment for work done on a rest day

e  Overtime pay if you work beyond your normal hours

A rest day S

The next working day will be a paid holiday instead.



If you are not covered under Part IV of the Employment Act, your employer can
grant you time-off for working on a public holiday. The time-off should consist
of a mutually agreed number of hours. If there is no mutual agreement on the
duration of the time-off, your employer can decide on one of the following:

Pay an extra day’s For 4 hours or less For more than 4

salary of work on a public hours of work on
holiday, grant time- a public holiday,
off of 4 hours on a grant a full day off
working day on a working day

For more information on your employment entitiement for public holidays, please refer

to the MOM website:
www.mom.gov.sg > Employment practices > Public holidays: entitlement and pay

Did You Know?

The 11 paid public holidays are New Year’s Day, Chinese New Year (two days), Good
Friday, Labour Day, Vesak Day, National Day, Hari Raya Puasa, Hari Raya Haji, Deepavali
and Christmas Day. Please refer to the MOM website for other gazetted public holidays:
www.mom.gov.sg > Employment practices > Public holidays

15
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Sick Leave

You are entitled to paid sick leave and paid hospitalisation leave if:

* You have worked for at least 3 months with your employer; and

* You have informed or tried to inform your employer within
48 hours of your absence.

To qualify for paid sick leave, you must be:

e Certified unfit for work by a medical practitioner registered under the
Medical Registration Act or Dental Registration Act

To qualify for paid hospitalisation leave, you must be:

e Warded in a hospital as an in-patient or for day surgery

*  Quarantined under any written law

e  Certified by a medical practitioner who can admit patients into an approved
hospital, including medical practitioners from national specialty centres
and ambulatory surgical centres

The number of days of paid sick leave and paid hospitalisation leave that you
are entitled to depends on your service period:

Number of months of Paid sick Paid hospitalisation
service completed leave (days) CEACNGEVS))

3 months 5 15
4 months 8 30
5 months 11 45
6 months 14 60

and thereafter

Did You Know?

The list of national specialty centres and ambulatory surgical centres is available
on the MOM website: www.mom.gov.sg > Employment practices > Leave
> Sick leave > Eligibility and entitlement




Annual Leave

If you have worked with your employer for at least
3 months, you are entitled to paid annual leave.
Your annual leave entitlement should not be less
than the following:

Years of Days of
Continuous Service Annual Leave

1 7
8
<
10
11
12
13

N OO o A WD

14

and thereafter

If you have worked for at least 3 months but less than a year, your annual
leave is pro-rated based on the number of full months you have worked.
This applies even if you are on probation.

For example, if you have worked for 6 months, your pro-rated leave is:

6 full months
of service 7 days _ 4 days
X (first year entitlement) ™~ (to the nearest day)
12 months
in a year
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What if | am a part-time employee?

You are considered a part-time employee if you work
less than 35 hours a week under a contract of service.

You are also entitled to employment benefits such as paid public holidays,
sick leave, annual leave and childcare leave. However, your employment
benefits would be pro-rated according to the number of hours worked by a
similar full-time employee.

No. of working hours
per year of a
part-time employee Relevant employment No. of working hours
benefits that a X inaday of a similar

X full-time employee full-ti |
No. of working hours is entitled 4 ull-time employee

per year of a similar
full-time employee

For example, if you are a part-time employee who works 22 hours per week,
your public holiday entitiement is:

22 hours of 52 weeks

work in aweek X inayear 11 _ 8 _ gfpg?,l:‘:ﬁ
X Public X = .
Holidays Hours 11 public
44 hoursof , 52 weeks v holidays
work in a week in a year

Therefore, for every public holiday, you should be paid:

44 hours
4 hours

11 days



For more details on your employment rights, visit
www.mom.gov.sg/workright

Need help? Call:
6438 5122

or email
MOM LRWD@mom.gov.sg

All information will be kept strictly confidential.
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Akta Pekerjaan memberikan penerangan tentang hak
dan tanggungjawab pekerja dan majikan di bawah
kontrak pekerjaan.

Jika anda seorang pekerja Warganegara Singapura atau
Penduduk Tetap Singapura, anda berhak menerima
sumbangan Lembaga Tabung Simpanan Pekerja (CPF).

Adakah saya
dilindungi di bawah

Akta Pekerjaan?

Akta Pekerjaan melindungi
setiap pekerja (tanpa mengira
kewarganegaraan) yang mempunyai
kontrak pekerjaan dengan majikannya,
kecuali:

¢ Pelaut

¢ Pembantu rumah

* Pekerja lembaga berkanun dan
pemerintah

Tahukah anda?

Bahagian IV dalam Akta Pekerjaan, yang merangkumi waktu bekerja, hari rehat dan
syarat-syarat perkhidmatan lain, hanya dikenakan kepada pekerja buruh dengan gaji
bulanan asas yang tidak melebihi $4,500 dan pekerja selain pekerja buruh dengan
gaji bulanan asas tidak melebihi $2,600. Bahagian 1V tidak dikenakan kepada
pengurus dan eksekutif.

Untuk maklumat lanjut mengenai siapa yang dilindungi di bawah Akta Pekerjaan,
sila rujuk ke lelaman MOM:
www.mom.gov.sg > Employment practices > Employment Act > Who is covered




Perbezaan antara Kontrak
Pekerjaan dan

Kontrak pekerjaan adalah perjanjian antara majikan dengan pekerja.

adalah perjanjian antara klien dan kontraktor bebas, seperti
orang yang bekerja sendiri atau pengendali (vendor), yang diambil berkhidmat untuk
melaksanakan tugasan atau projek dengan bayaran yang telah dipersetujui. Akta
Pekerjaan tidak dikenakan kepada mereka.

Untuk menentukan sama ada anda berada di bawah kontrak pekerjaan atau
kontrak untuk perkhidmatan, anda perlu mempertimbangkan beberapa faktor
secara menyeluruh. Di antara faktor utamanya adalah:

* Siapakah yang bertanggungjawab untuk menyediakan kerja perkhidmatan?
* Siapakah yang menyediakan perkakasan dan peralatan?
* Adakah perniagaan dijalankan secara peribadi ataupun untuk majikan?

Untuk maklumat lanjut mengenai faktor-faktor yang perlu
dipertimbangkan, sila rujuk ke lelaman MOM:

Sekiranya anda diambil bekerja di bawah kontrak
pekerjaan, anda harus diberi Terma Pekerjaan Utama
(KET) dan Penyata Gaji Terperinci.




Terma Pekerjaan
Utama (KET)

Majikan anda dikehendaki mengeluarkan Terma
Pekerjaan Utama (KET) secara bertulis kepada anda.

| Key ]

Employment
Terms

i

Bilakah

Apakah

KET bertulis boleh

Siapa
EL L ENE
menerima KET
bertulis?

KET bertulis
harus dikeluarkan?

dikeluarkan dalam
bentuk apa?

e Semua pekerja e Dalam tempoh 14 ¢ Boleh dikeluarkan
yang diambil hari selepas hari dalam bentuk
bekerja pada/ pertama bekerja digital atau cetak
selepas 1 April
2016 dan bekerja * Terma pekerjaan
selama 14 hari utama yang umum
berturut-turut atau boleh disertakan di
lebih dalam buku panduan

pekerja dan/atau

intranet syarikat



Majikan anda harus menyertakan perkara-perkara berikut (disenaraikan dalam jadual di
bawah) di dalam KET anda:

Butiran
pekerjaan

Waktu bekerja
dan hari rehat

Gaji

Cuti dan
faedah
perubatan

Lain-lain

1
2.

3.
4.
)

10.
11.

12.
13.

14.

15.

16.
17.
18.

Nama penuh majikan

Nama penuh pekerja (seperti yang tertera dalam kad pengenalan,
pas kerja atau pasport)

Jawatan, tugasan utama dan tanggungjawab

Tarikh mula bekerja

Tempoh pekerjaan (jika anda bekerja di bawah kontrak jangka
tetap)

Aturan pekerjaan:

e Waktu bekerja harian (contoh: 9.00 pagi hingga 6.00 petang,
termasuk waktu rehat makan tengah hari selama 1 jam)

e Bilangan hari bekerja setiap minggu (contoh: 5 hari)

e Hari rehat (contoh: Ahad)

Tempoh gaji (contoh: 1 Jan 2022 hingga 31 Jan 2022)

Gaji asas

Bagi pekerja yang bergaji mengikut kadar sejam, harian

atau setiap projek, majikan harus menyatakan kadar gaji asas
(contoh: $X setiap jam, hari atau bahagian)

Elaun tetap

Potongan tetap

Tempoh pembayaran untuk kerja lebih masa (jika berlainan dari
tempoh gaji)

Kadar gaji untuk kerja lebih masa

Komponen lain yang berkaitan dengan gaji, seperti

e Bonus

¢ Insentif

Jenis cuti, seperti:

Cuti tahunan

Cuti pesakit luar

Cuti dimasukkan ke hospital
Cuti bersalin

Cuti paterniti

Cuti penjagaan anak
Faedah perubatan lain, seperti:

e Insurans
* Faedah perubatan/pergigian

Tempoh percubaan

Tempoh notis

(Tidak diwajibkan) Tempat kerja

¢ Nyatakan jika lokasi kerja berbeza daripada alamat majikan.
Walaupun tidak diwajibkan, majikan amat digalakkan untuk
menyertakan maklumat ini.
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Waktu kontrak kerja (tidak termasuk waktu rehat
dan waktu kerja lebih masa) tidak seharusnya
melebihi 8 jam sehari atau 44 jam seminggu.

Waktu Rehat | Jangka Masa | Jumlah Masa Kerja

Makan Kerja Pada untuk Seminggu
Tengah Hari | Hari Tersebut | (contoh 5.5 hari seminggu)

9.00 pagi

hingga 6.00 1 jam 8 jam 8 x 5.5 =44 jam
petang

Jika anda bekerja lebih dari 8 jam sehari
atau 44 jam seminggu, waktu kerja
tambahan itu dianggap sebagai kerja lebih
masa. Gaji untuk kerja lebih masa adalah
1.5 kali kadar gaji asas setiap jam, jika
majikan anda memerlukan anda bekerja
lebih masa.



Pengiraan dan Bayaran
untuk Kerja Lebih Masa

Jika anda bergaji bulanan, kadar
gaji asas sejam boleh dikira

seperti berikut:

Jumlah gaji asas 12 bulan dalam setahun
dalam setahun x kadar asas gaji bulanan
Jumlah waktu 52 minggu dalam setahun
bekerja dalam X 44 jam seminggu

setahun

Contohnya, jika anda berpendapatan $1,200 sebulan, kadar gaji
asas anda sejam adalah:

12 x $1,200
52 x 44

= $6.30 (kiraan sen yang terdekat)

Bagi setiap jam anda bekerja lebih masa, gaji untuk kerja lebih masa anda dikira sebagai:

$6.30 x 15 (*kadar kerja lebih masa) = $9.50 (kiraan sen yang terdekat)
*kadar kerja lebih masa = 1.5 kali kadar gaji asas sejam

Termasuk kerja lebih masa, anda tidak seharusnya bekerja melebihi 12 jam sehari
(tidak termasuk waktu rehat). Dalam sebulan, jumlah kerja lebih masa anda tidak boleh
melebihi 72 jam.

Untuk mengira gaji anda untuk kerja lebih masa, sila rujuk ke lelaman MOM:
www.mom.gov.sg > Employment practices > Salary > Calculate overtime pay

Tahukah anda?

Peraturan mengenai waktu bekerja dan bayaran gaji untuk kerja lebih masa di bawah
Akta Pekerjaan hanya dikenakan kepada pekerja buruh dengan gaji bulanan asas yang
tidak melebihi $4,500 dan pekerja selain pekerja buruh dengan gaji bulanan asas tidak
melebihi $2,600. Peraturan ini tidak dikenakan kepada pengurus dan eksekutif.

Jika anda pekerja syif, sila rujuk ke lelaman MOM:
www.mom.gov.sg > Employment practices > Hours of work, overtime and rest day
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Pembayaran
Gaji

Gaji dan bayaran kerja lebih masa anda harus dibayar
sekurang-kurangnya sekali sebulan dan tidak lewat
daripada garis masa berikut:

Tarikh Akhir LR
Pembayaran hingga 31 Jan 2022)

Dalam masa 7 hari Gaji harus dibayar selewat-
selepas akhir tempoh gaji lewatnya 7 Feb 2022

R
erja Lebi . k
Masl:a akhirtempon gai lewatnya 14 Feb 2022

Gaji untuk kerja lebih masa

Dalam masa 14 hari selepas harus dibayar selewat-

Apabila pekerjaan tamat, bayaran gaji anda yang
terakhir mungkin berbeza bergantung pada keadaan
berikut:

Dalam keadaan ini

Gaji terakhir anda mesti dibayar

Anda meletakkan jawatan
dan terus bekerja
sehingga berakhirnya
tempoh notis

Pada hari terakhir anda bekerja.

Anda meletakkan jawatan
tanpa memberi notis dan
tidak bekerja sehingga
berakhirnya tempoh notis

Dalam tempoh 7 hari dari hari terakhir anda bekerja.

Pada hari terakhir pekerjaan.
Jika ini tidak dapat dilakukan, maka dalam masa 3 hari
bekerja dari tarikh pemecatan.

Anda dipecat atas sebab
salah laku

Pada hari terakhir pekerjaan.
Jika ini tidak dapat dilakukan, maka dalam masa 3 hari
bekerja dari tarikh penamatan kerja.

Majikan anda
menamatkan kontrak



Penyata Gaiji
Terperinci

Majikan anda harus mengeluarkan penyata gaji
terperinci kepada anda.

e Penyata gaji harus diberi bersama pembayaran gaji
atau dalam masa 3 hari selepas pembayaran gaji
dibuat.

e Dalam kes penamatan kerja atau dipecat, penyata gaji
mesti diberi bersama gaji yang tertunggak.

m e  Salinan digital atau cetak
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Perkara-perkara untuk disertakan

Majikan anda harus menyertakan perkara-perkara berikut (disenaraikan dalam jadual di
bawah) dalam penyata gaji terperinci anda. Jika pembayaran dibuat lebih dari sekali sebulan,
majikan boleh menggabungkan penyata gaji anda. Penyata gaji yang digabungkan harus
mengandungi butiran semua pembayaran yang dibuat sejak penyata gaji terakhir.

Butiran perkara

Butiran gaji 1. Nama penuh majikan
2. Nama penuh pekerja (seperti tertera dalam kad pengenalan,
pas kerja atau pasport)
3. Tarikh pembayaran (atau tarikh-tarikh lain, jika penyata gaji
menggabungkan beberapa bayaran)

o Gaji
¢ Kerja lebih masa
4. Gaji asas

Untuk pekerja yang bergaji ikut kadar sejam, harian atau

bekerja berdasarkan bahagian pendapatan pekerjaan,

nyatakan semua yang berikut:

e Kadar gaji asas (contoh: $X setiap jam, hari atau
bahagian)

e Jumlah bilangan jam atau hari bekerja atau
bahagian tugasan yang dihasilkan/dilakukan

5. Tarikh mula dan akhir tempoh gaji
(contoh: 1 Jan 2022 hingga 31 Jan 2022)

Elaun, 6. Elaun yang dibayar bagi setiap tempoh gaji, seperti:
potongan dan e Semua elaun tetap (contoh: pengangkutan)
lain-lain ¢ Semua elaun ad-hoc (contoh: elaun seragam

yang dibayar sekali sahaja)
7. Sebarang bayaran tambahan lain bagi setiap tempoh gaji,
seperti:
e Bonus
e Gaji hari rehat
¢ Gaji cutiawam
8. Potongan yang dibuat bagi setiap tempoh gaji, seperti:
e Semua potongan tetap (contoh: sumbangan
CPF pekerja)
* Semua potongan ad-hoc (contoh: cuti tidak bergaji,
tidak hadir pada waktu kerja)

Butiran 9. Bilangan waktu kerja lebih masa
bayaran lebih 10. Gaji untuk kerja lebih masa
masa 11. Tarikh mula dan akhir tempoh gaji untuk kerja lebih masa

(jika berlainan dari tempoh gaji)

Gaji bersih 12. Jumlah bayaran gaji bersih



Sumbangan
CPF

Jika anda seorang pekerja Warganegara Singapura
atau Penduduk Tetap Singapura yang berpendapatan
lebih daripada $50 sebulan, majikan anda harus
menyumbang CPF untuk anda. Ini termasuk anda
yang bekerja secara sambilan /ad-hoc/ kontrak atau
semasa tempoh percubaan.

Majikan harus membayar sumbangan CPF untuk
bahagian majikan dan pekerja setiap bulan.

Jika anda berpendapatan lebih daripada $500
sebulan, majikan berhak untuk mendapatkan
kembali bahagian sumbangan CPF daripada gaiji
anda.

Pastikan anda menerima sumbangan CPF yang
betul dengan menggunakan Kalkulator
Sumbangan CPF berdasarkan maklumat

dalam penyata gaiji terperinci anda. Jika terdapat
sebarang perbezaan, sila hubungi majikan anda
dengan segera untuk penjelasan. Majikan perlu
membetulkan kesilapan dengan segera selagi
dokumen sokongan masih ada.

Ketahui lebih lanjut tentang kategori pekerja yang
berbeza di mana sumbangan CPF perlu dibayar di
cpf.gov.sg/employer/lemployer-obligations/who-should-
receive-cpf-contributions



https://www.cpf.gov.sg/employer/employer-obligations/who-should-receive-cpf-contributions

Apakah bayaran yang menarik CPF?

Majikan anda perlu membayar sumbangan CPF ke atas gaji yang perlu dibayar.
Senarai di bawah menunjukkan jenis-jenis bayaran di mana sumbangan CPF perlu dan
tidak perlu dibayar:

CPF tidak perlu dibayar:

CPF perlu dibayar: Gaji
Bayaran yang tidak

Gaji asas dianggap sebagai gaji

Gaji untuk kerja lebih masa Faedah penamatan kerja:

Pampasan yang diberikan atas sebab
Bonus penamatan kerja (contoh: faedah
(contoh: bonus prestasi) pemberhentian kerja)

Pembayaran balik:
Elaun Perbelanjaan yang dilakukan bagi pihak
(contoh: elaun makanan) majikan untuk tujuan rasmi (contoh:
pembelian alat tulis pejabat)

Komisen Jumlah pembayaran balik tidak boleh
(contoh: komisen jualan) melebihi perbelanjaan yang dilakukan.

Faedah bukan dalam bentuk wang:
Insentif tunai Faedah atau hadiah bukan tunai yang

(contoh: insentif produktiviti) diberikan kepada pekerja
(contoh: jam tangan untuk peringatan)

Tahukah Anda?

e Jika pendapatan anda lebih daripada $50 tetapi tidak melebihi $500 sebulan, hanya
sumbangan bahagian majikan perlu dibayar; bahagian peketrja tidak diwajibkan.

e Sumbangan CPF perlu dibayar pada hari terakhir setiap bulan. Tindakan penguatkuasaan
boleh diambil terhadap majikan yang gagal membayar menjelang tanggal 14 haribulan
pada bulan berikutnya.

¢ Dengan sumbangan CPF, anda boleh menerima Tambahan Pendapatan Daya Kerja
(WIS) jika anda layak. Sila lungsuri cpf.gov.sg/wis untuk maklumat lanjut.

e Sumbangan CPF dibundarkan kepada dolar terdekat.

Anda boleh mendapatkan maklumat lanjut mengenai pelbagai jenis bayaran yang dikenakan
sumbangan CPF di cpf.gov.sg/paymentatiractcpf

Untuk mengira jumlah sumbangan CPF yang majikan anda perlu sumbangkan untuk
anda, sila gunakan CPF Contribution Calculator di cpf.gov.sg/member/tools-and-
services/calculators/cpf-contribution-calculator



cpf.gov.sg/wis
cpf.gov.sg/paymentattractcpf
https://www.cpf.gov.sg/member/tools-and-services/calculators/cpf-contribution-calculator

Hari
Rehat

Anda layak mendapat satu hari
rehat setiap minggu tanpa gaji.
Jika anda bekerja pada hari rehat,
anda perlu dibayar seperti berikut:

; Lebih -
?335?33"‘ daripada Melebihi
waktu bekerja | Separuh waktu bekerja

harian biasa ‘r""a'.(t“ tl))c_akerja harian biasa
anda arianbiasa | anda

anda

Jika anda
bekerja

Atas Jumlah gaji 2 hari
permintaan Jumlah gaji Jumlah gaji + gaji untuk kerja
majikan 1 hari 2 hari lebih masa

Atas Jumiah gaii Jumlah gaji 1 hari
permintaan i Jumlah gaji + gaji untuk kerja
sendiri S EN 1 hari lebih masa

Tahukah Anda?

Peraturan mengenai hari rehat di bawah Akta Pekerjaan hanya dikenakan kepada
pekerja buruh dengan gaji bulanan asas yang tidak melebihi $4,500 dan pekerja
selain pekerja buruh dengan gaji bulanan asas tidak melebihi $2,600. Peraturan ini
tidak dikenakan kepada pengurus dan eksekutif.
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Cuti Umum, Cuti
Sakit dan Cuti
Tahunan

Cuti Umum

Anda berhak mendapat 11 hari cuti umum bergaiji
setiap tahun. Jika anda diperlukan bekerja pada
hari cuti umum, majikan anda harus membayar
tambahan jumlah gaji satu hari atau memberi satu
hari cuti sebagai ganti.

Bagaimanakah saya mengira gaji saya bila
bekerja pada Cuti Umum?
Di bawah senario-senario ini, gaji anda bekerja pada cuti umum ialah:

Jika anda bekerja

pada cuti umum Anda berhak mendapat yang berikut
yang jatuh pada

e Kadar gaji kasar bagi cuti umum tersebut
e Tambahan jumlah gaji satu hari pada kadar gaji asas

Hari bekerja
¢ Gaji untuk kerja lebih masa jika anda bekerja
melebihi waktu kerja biasa anda
Bukan hari bekerja e Gaji untuk kerja lebih masa untuk kerja waktu
(contoh: hari Sabtu untuk tambahan pada hari Sabtu
pekerja yang bekerja 5 e Tambahan jumlah gaji satu hari pada kadar gaji
hari seminggu) kasar atau tambahan satu hari cuti untuk cuti umum
e Bayaran untuk kerja yang dilakukan pada hari rehat
Hari rehat ¢ Gaji untuk kerja lebih masa jika anda bekerja

melebihi waktu kerja biasa anda
Hari bekerja berikutnya menjadi cuti berbayar.



Jika anda tidak dilindungi di bawah Bahagian IV Akta Pekerjaan, majikan
anda boleh memberi anda waktu rehat sebagai ganti bekerja pada hari cuti
umum. Waktu rehat itu hendaklah merangkumi bilangan jam yang dipersetujui
bersama. Sekiranya tiada persetujuan bersama tentang tempoh waktu rehat
ini, majikan anda boleh memutuskan salah satu daripada yang berikut:

Membayar gaji bagi Jika bekerja 4 jam Jika bekerja lebih
1 hari atau kurang pada hari dari 4 jam pada hari
cuti umum, berikan cuti umum, berikan
masa rehat selama 4 masa rehat selama
jam pada hari kerja satu hari pada hari
kerja

Untuk maklumat lanjut mengenai hak pekerjaan anda bagi cuti umum, sila rujuk ke
lelaman MOM:

Tahukah anda?

11 cuti umum bergaji adalah Hari Tahun Baru, Tahun Baru Cina (dua hari), Good Friday,
Hari Buruh, Hari Vesak, Hari Kebangsaan, Hari Raya Puasa, Hari Raya Haji, Deepavali
dan Hari Natal. Sila rujuk ke laman sesawang MOM bagi cuti umum lain yang diwartakan:
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Cuti Sakit

Anda berhak mendapat cuti sakit bergaji dan cuti pesakit di hospital bergaji jika:

e Anda telah bekerja selama sekurang-kurangnya 3 bulan dengan
majikan anda; dan

e Jika anda tidak dapat hadir ke kerja, anda harus memberitahu
majikan anda atau cuba untuk memberitahu majikan anda
dalam tempoh masa 48 jam.

Untuk layak mendapat cuti sakit bergaiji, anda harus:

e Disahkan tidak sihat untuk bekerja oleh pengamal perubatan yang berdaftar di
bawah Akta Pendaftaran Perubatan atau Akta Pendaftaran Pergigian

Untuk layak mendapat cuti pesakit di hospital bergaiji, anda harus:

e Dimasukkan ke wad hospital sebagai pesakit atau untuk pembedahan siang hari

e Dikuarantin di bawah mana-mana undang-undang bertulis

e Disahkan oleh pengamal perubatan yang boleh memasukkan pesakit ke
hospital yang diluluskan, termasuk pengamal perubatan dari pusat-pusat
khusus nasional dan pusat-pusat pembedahan ambulatori

Bilangan hari cuti sakit bergaji dan cuti pesakit di hospital bergaji yang berhak
anda terima bergantung kepada tempoh perkhidmatan anda:

Bilangan bulan : : . S
perkhidﬁgﬁ? sudah bg';talljis?r!(;tri) hos?:lijtglplfesrzlgjti t(jrl1ari)
3 bulan 5 15
4 bulan 8 30
5 bulan 11 45
dan lebih 14 60

Tahukah anda?

Untuk senarai pusat-pusat khusus nasional dan pusat-pusat pembedahan ambulatori,
sila lungsuri lelaman MOM: www.mom.gov.sg > Employment practices > Leave
> Sick leave > Eligibility and entitlement




Cuti Tahunan

Jika anda telah bekerja dengan majikan anda selama
sekurang-kurangnya 3 bulan, anda berhak mendapat
cuti tahunan bergaji. Kelayakan cuti tahunan anda
haruslah tidak kurang daripada yang berikut:

Perkhidmatan Cuti Tahunan
Berterusan (tahun) (hari)

1 7
2 8
3 9
4 10
5 11
6 12
7 13
dan?ebih L5,

Sekiranya anda sudah bekerja selama sekurang-kurangnya 3 bulan tetapi
kurang dari setahun, cuti tahunan anda dikira secara pro-rata berdasarkan
jumlah bulan yang telah anda kerja sepenuhnya. Ini turut dikenakan walaupun
anda sedang menjalani tempoh percubaan.

Contohnya, jika anda telah bekerja selama 6 bulan, cuti tahunan pro-rata anda ialah:

6 bulan penuh bagi

tempoh perkhidmatan 7 hari - 4 hari
X (hakbagitahun =  (kiraan ke hari
12 bulan pertama) yang terdekat)

dalam setahun
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Bagaimana jika saya
seorang pekerja sambilan?

Anda dianggap sebagai pekerja sambilan jika anda
bekerja kurang daripada 35 jam seminggu di bawah
kontrak pekerjaan.

Anda juga berhak mendapat faedah pekerjaan seperti cuti umum, cuti

sakit, cuti tahunan dan cuti penjagaan anak bergaji. Walau bagaimanapun,
faedah pekerjaan anda akan dikira secara pro-rata mengikut bilangan jam
bekerja seperti pekerja sepenuh masa.

Jumlah waktu bekerja

setahun oleh pekerja Jumlah waktu

sambilan Faedah pekerjaan . .
X vyang pekerja sept_enuh X b::;i”:eiiclfaa”
Jumlah waktu bekerja masa berhak terima sepenuh masa

setahun oleh pekerja
sepenuh masa

Contohnya, jika anda seorang pekerja sambilan yang bekerja 22 jam seminggu,
anda berhak menerima cuti umum berikut:

22 jam masa 52 minggu

bekerja dalam dalam
seminggu X setahun (;I1 8 44 jam gaji untuk
ti =
X Umum X Jam 11 cuti umum

44 jam masa 52 minggu
bekerja dalam X  dalam
seminggu setahun

Oleh itu, bagi setiap hari cuti umum, anda harus dibayar:

44 jam

= 4jam
11 hari
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Untuk maklumat lanjut tentang hak pekerjaan anda,
sila lungsuri
www.mom.gov.sg/workright

Perlukan bantuan? Sila Hubungi:

6438 5122

atau e-mel
MOM LRWD@mom.goVv.sg

Semua maklumat akan dirahsiakan.






Geuemev MHlwIDETE &L LD, (b Coemeu epUILBSHD FLp 2 6iten
2616, (PGevTeN&en YHCWIMHl6nT 2 [flensemenubd
SL MG THHHS FamEmEI.

Brisem SRIGLULT 2aNLITITS SieLV60GH HRSLLT HIbHSIauTs

e AWITITsd @@BHSHTeL, WHSHI CFw HhF (GCah)
LRSS QUMIISHGL H&EH QUMK TTSe.

HIT6oT Geu6m6L IHILILD6OT &

FLL §Il60T SLp

Cameal @UUHSHD S @@
waeomefuild uewfyfud speuGeumiy
2 fLIEHLD (SIEUFTSHEHENL (SlgU|flenLn
aFauns QmHsrepib) Ceusmev MHwoerd
FLLSH6 Sp QL IDAUMIUTTEENT,
ereupLeufsH6T &eily:

» &LGEVMq.&6T

« @svsoll LeTNWTET& 6T

+ SLEMETTAUMM SIMLOLILSET LOHMILD
SIPEMMHIG a1 & 6T

2 MISEHSGS CFlujom?

Geuemev HIDETE FLL§H6L Geusnew GHILD, spulie) BIL&6T, M Geuenew HLIhSeneo &6l
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59



Geemel spLILIHG G Gl G LD

@enL_Guw 2 emem Geumium@® &6

Caemeu spULHSLD 6T60TLG (5 (PHLTNGGLD 6 2aINUIhEHGID @6mL Cuiwimeo 6l

2 L 60TLIG.56M& Y @GLD. 6T60TLIGI €2(Ih 6UMG.&HEDSBUITET(HSHGLD, €h
Gousmevsmil Si6beg HI L LiswNenwds GHUNLL SLLausHnG MeanmGainmiaisnsens
SIFHSUILED SWASTLAD Lfluau] Sibevg eNmusnsirer) GUTsD &GWIEmE
RUUBSSSTT(HSGD QL CUILITEN 621 2 L 6TLIG&5mME PG Q&HHmEHCIWTT Couenev
e gl LGS S @LDQUM DML TT&6T.

P& CFemar UUbBSGHHE S QL AUMIHDTTHT 316Le0G CFMaUSHSHTE 6RLILIHS G &60T
&1 QL bAumdTsEeT setUms HjamuNss, LGN STTaN&SmeT L HELTSHSLONSS
&(HSS6L Qametenr CeuamguN(BSGLD. (PEHW SMraTNSaNed @emed 2 6TeL MiGLD:

+ Gausmev QILDMIGeUG! WIMIHnL W GQUITmICIL]?

+ SHANGEMETUD FTHETHRIGEMETUID CQULDHIGEUS] UIM?

c 9hG Ceuemev @hHeufle QEMHES CHMUSHTHE
QEIWLLGADST LG (PHLTeMNESHTHE CFLLLLGHDST?

&(HSS6L QamemariiLL Ceueitng il SMIeENSemeTi LmmMul CLosd
QNUIMIGELSS, LO6TNSH6UET HMDEFSET E)e6TITILIS S 61H &S
SWeQFIIG LMT&HS6LD:

PriseT Caemel UUBSSS Ep Calmes@s
CEIsSLUILLIG (BHETEL, (NS Causnev HuILnes
ANHUPEMMEEHLD (KETs) UL IqUIOILLUL L. FLDLIST JEFHISHEHLD
2 hIGEH&HEG QUPRIGLILL GCeusu(hib.




(WP&SIW Geuem 6L
1h1 LI LD 60T
IS (MM 6T (KETs)

2 MIGET (PHeomall (P&HHW Ceusmev [HlUILD6oT
Nlpemeemen (KETs) 61(PSHGI eUigafled 2 hISEh&S

QILPHIS GealauBLD.

wiry
S1(PSG! eulgaNeOTerT KETs
& (penmsenenl GLm
Geuegor(HLb?

> 1 6JLI6L 2016
Gy gluilev
IL6LG| ABMHGL
m@ usvofluileo
SILFSSLUILL G,
QAZTLFEAWTS 14
BIL&6T 316060F]
simgail 9Hs
BTVSHHGL
Lswnufled o eiterm
261 AT &6

eTuGumg)

(PSS QlgaileVmerT KETs
& (L EDMES6IT
QIPRISLILL GCaleu(hib?

. Coumens &
Cebs WG
Bress&L DG
14 BHTL & @) SGS 6N

6UIg.e16D KETs

aN&(LPOMEBENET QULDHIS

Geueior(pLb?

+ Q6T H&HELITS

216060
QIFAL LU L
H&6EVITS CULDMIGHEVITLD

+ QUITHIQUT6S KETs

&L emrmSBemen
261 AULI(Th &S IT60T
&G 1g.60
SI6L6VE)

Hmieer o1&
QeamLs HaHHed
QULDMMIGEVITLD

61



2 MIG6T (LpGeurmai NeITaI(HD FamIsenen (i euenemomuiled UL g uledll LU (ReTernene)
2 MGG (P&HHW Cousneo Hluiner aNHUENMSMNED (KETs) 2 6Ten_&& Geuciun(hid:

Fam UDHMIW aflens s

Geuemeo LHMIL 1. georefufles @l Quwiy
afleurmhiisern 2. eanfwifledr (AL QUIIT (SIEDLWITAT I 6DL, GCalsnen SIEILLEE
FLE S6bevg HLUNGLA o eteng GLITEL)
3. GeusmeouNedr LGONIGLIWIT, (PSS SHLEOLOS6T WHMID QUITMILILISET
4. Geuemey YILLIGWL CHS
5. Geuemev HILIDETE STevld (FRusET eULBSLILIL. @6 GO L
SMLHENEG CoumeLsGHE CEISSLILIL LG (HHSTEV)

GG).IGIDG\) c."!?U'-b ) 6. Geuemev MHUT(HS6I:
LOMMILD sUIe] HIT6T - SlTMIL Cauemev CHIWD (61.&M. STemeL 9 LD6WN (L& 6D
DTEmeL 6 LO6wNl euem. DKL 2 6TT6Y&H&HT6 6@ (b L6wN Chiy
QL CGeusmer CHIL @QHEL 2 6oL MG LD)
s @M AMi§SH0 Calmer Q&uwiw|bd Bl gefler 666 sems
(6T.&I. 5)
+ @Ule] BIeT (61.8M. @GTUIHMI&SHLpemLD)

FLDLIEMLD 7. &lbUaTS SMLSL LD ((T.&M. 1 ReTeufl 2022 CHHUNO(BHS 31 eueur]

2022 Go& eueny)

8. SliqlILenL & FLOLIONMLD
6N CHILD, BT Faedl S6LEVG G&FUILID QUIT(HL SHefesr
Sl LILenLuNed Fbuend QUMD 2aAUITHEDEE, (LGeOTeMNEET
SlgliLemL§ sbuen eNHGSmSU|D GO Couetni(HLd (6T.8M. (1
e CHIEEHNEG, G BrEpéE ADOGH @ UTGERES $X)

9. Hlemeowimerr QFeveS QASTENSS6IT

10. Blemeotimest LNiq.& & M6

1. INM&CHIE FLOLIOTS HTELSL L LD (FLDLETE HTLHL LGS0 (HhE)
CaumILL Iq. (Bh&TeD)

12. 106m&CHIE Flbuer eN&GLD

13. FOUETD QFHTLFUTET MM FomIseiT

. 201568 Q&M & EE

* G6UTLDIT6DI IS 6T
aflGuY wHmib 14. NBLINGT 6UMBSET:
@BS Gl  UELTHET eNEIY
2I6)| 8. 6V 61T + QeueNGBmUImal eN@LIY

« o agnGrmumrel eNELIY
- WaUICUMI NG
« HHEFW([HSSTT eNGLIL
© GWheng ugmofliy ey
15.10MM WDHSHIEU 160)|E060OMIGET:
- SMUILMIE
+ DGHSGIO / LEO[HSSINE FVIENEEET

LDMHM6m6U 16. [HEOTEOIL_S6MGS SHEUNSHMEWNLIL HTELSHL L LD
17. (WetTerMaNLiL STeVSL L LD
18, (@N@LULLIGUITETS) Gousnev Q&WIwD @L b
* Couemev QEWIL|D @L LD (WgeomefuNer (Lp&aufUNeOmHSI
IMILL G (BHSTO AmHS GO 6 . Qg
N LIULILIGUITETHTES QBHSTILD, (WHeoTen&eT Qb
alandmgs GMUIL aedlwmissSUILGEDS.



Geuemev
GBI

2 MIGEHML W eUIUBGLILIGUWITET Geusmev GHILD
(@enL_CGeauemer OHMILD OMSCHILD FHeITsH )
BTReMTEIMISG@ 8 W CHISHMHEG LG CUTTHSI6L
44 o6ewNl CHIHHMNHG CL Q6555 Fal MG

.| G aungsgled
Geuemev 20 Brefled | coimeo Qa5
Cytd Gouemeo, | @i
Q&G CHIWD | @impw 55 Brst Cousnev
6T60TM & 6wnLILTN6oTLILG)
SIT6M6L 9
LoTAUNGO1b) éggg‘m 8 e CHyLD 8 x 55 = 44 e CpyLb

LDMEM6L 6 LOGTTN 66MIT

Bruger HTQeMmeTMI&HE 8 el CHYSHMEGELO6L
6LV P uUMTHHl6L 44 vl CHISHMEG GLosL
Geuemev QFUIHTEV, Fa(BGevmer Geausmev GHIFLD
L& CHILNSS &HSLILBLD. 2 HIS6T (Geomef

2 MG Lm&ECHT Cousmev QFUIWE QFT6ITETT6L,
Bem&CHIE FUETONS (b 6wl CHISHHMGS
SlGLILIML & FLOLIOTHHIGT 1.5 LOL (G FLOLIETLD
SJGeuevor(pLD.

63



64

em&HCHIEF FOUMS &6vTsHS (LD
MG QULPMIGLD (LPEHMU|LD

Bruger n&E FUMGHDHEG Cousnev QFUIGT6L,
2 miGeleir e 06D GBI SlqLILIEHL§ FLOLIETLD
@eueunm| &evor&HSLLILIEBLD:

U spelaer o _
QLM$s SAlgLILIEOL & R 3,600T19.60T 12 LOMGHHIGHEITX
gLhLIeMLD _ oM SiiqliLienL & SLOLIATLD
R 34,600T19.6L 6P 960071607 52 EUIMJIRIGEITX
Geusmev QFUIL|LD QUMI5815 44 LO6woTl CHILD

Qg 6o CHFLD

ARHBHISGSHTL LTS, 2 MIGET LDTGEF FLOLIGTD $1,200 6T60TMITED, 62(Ih
6t CHISHMSTEN SlqliLenL & &bLem eN&GLD:

12 x $1,200
52 x 44

= $6.30 (simaremouileh 2 ster &M1& WHIIL)

Bruser Nm&CHT Colmed QFWILID eelGeum e CrIsEHMNHESLD,
2 hiGeg Nm&CHIE Fued @eleumml SedbaL LLHLD:

$6.30 x 1.5 (BmaCHy adgn) = S9.50 (Gimarmwuis 2 srer sra wHIIL)

1O&CHT NG = gLliLenl 6fCETE FdLeT eSGSS6tT 1.5 DL MG FLOLIOTLD

Dem&CHID o L UL, Brhuser @@ bHrefed 12 el CrrsHmE Ced QL Ceousner
CrIhi&meE GEI&HSMND) Calemen QFLILISG Fal MG 2 MG LOMECHID WISSHDEG
72 6w CHISHDG GO QhE&5E5 Sal M.
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www.mom.gov.sg > Employment practices > Salary > Calculate overtime pay
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www.mom.gov.sg > Employment practices > Hours of work, overtime and rest day
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