
https://www.wsg.gov.sg/SGUnited.html
https://www.ntuclearninghub.com/ctc
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5. To sustain businesses and save jobs, employers should consider and 

implement the cost-saving measures in Annex A and follow the guidelines issued 

by the National Wages Council. 

 

6. 
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disability. For example, older, re-employed as well as pregnant employees should 

not be unfairly selected. MOM will investigate complaints of discriminatory 

employment practices and take enforcement actions for substantiated complaints, 

such as curtailing work pass privileges of the mploy 

https://www.wsg.gov.sg/programmes-and-initiatives/capability-transfer-programme.html
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affected employees are notified and the type of support they receive thereafter. 

Responsible employers should consider the following good practices: 

 

a) Provide a longer notice period (beyond contractual or statutory3 
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http://www.wsg.gov.sg/
mailto:mom_lrwd@mom.gov.sg
http://www.e2i.com.sg/
mailto:followup@e2i.com.sg
mailto:ntucird@ntuc.org.sg
mailto:jobsecurity@e2i.com.sg
mailto:ir@snef.org.sg
https://www.ntuc.org.sg/wps/portal/pme/home/eappointment/
https://www.ntuc.org.sg/wps/portal/pme/home/eappointment/
mailto:pme@ntuc.org.sg
mailto:contactus@tafep.sg


 

 

ANNEX A 

 

COST-SAVING MEASURES TO PRESERVE JOBS 



 

 

 

C. Flexible Work Schedule (FWS) 

  

FWS allows employers to optimise the use of manpower resources when they 

go through cyclical troughs and peaks in manpower demands; and employees 

https://www.mom.gov.sg/eservices/services/apply-for-flexible-work-schedule
https://www.mom.gov.sg/employment-practices/flexible-work-schedule
https://www.mom.gov.sg/-/media/mom/documents/employment-practices/flexible-work-arrangements.pdf


 

 

 

B. 



 

 

i. 



 

 

 

IV. NO-PAY LEAVE 

 



 



 

 

ANNEX C 

 

NOTIFICATION REQUIREMENT AND RETRENCHMENT BENEFIT  

 

I. 

https://www.mom.gov.sg/employment-practices/retrenchment/mandatory-retrenchment-notifications
https://www.mom.gov.sg/-/media/mom/documents/employment-practices/guidelines/tripartite-guidelines-on-extending-the-scope-of-union-representation-for-executives.pdf
https://www.mom.gov.sg/-/media/mom/documents/employment-practices/guidelines/tripartite-guidelines-on-extending-the-scope-of-union-representation-for-executives.pdf
https://www.mom.gov.sg/-/media/mom/documents/employment-practices/guidelines/tripartite-guidelines-on-expanding-the-scope-of-limited-representation-for-executives.pdf


 


